veba

Memo of Understanding EEA 23-24 TRUST

Evergreen Public Schools ("Employer”) has adopted the health reimbursement arrangement (HRA) plans offered
and administered by the Volunlary Employees' Benefit Assoclation Trust for Public Employees in the State of
Washington (collectively the “Plans”): lhe Standard HRA Plan, which shall be Integrated with the Employer's or
another qualified group health plan and to which the Employar shall remit coniributions only on behalf of eligible
employees who are enrolled in or covered by such qualified group health plan and any other contributions that
may be permitted under applicable law from lime to time; and the Post-separation HRA Plan to which the
Employer may remil contributions on behalf of eliglble employees, including eligible employees who are not
enrolled In or covered by the Employer’s or another qualified group health ptan, and which shall provide bensfits
only after a participant separates from service or retires. Employer agrees to contribute to the Plans on behalf of
all employees In the EEA Teachers Unlon ("Group”) defined as ellgible to pariicipate in the Plans. Each eligible
employse must submil a completed and signed Enroliment Form to become an eligible participant and becorne
eligible for benefits under the Plans.

Contributions on behalf of each eligible employee shalt be based on the following selected funding
sources/formulas:

{ X] Slck Leave Confribulions ~ Annual: Eliglbilty for contributions on an annual basis is limlted lo employaes who have accumulated 180 days (or
more if eligiblet) of unused sick leave. To be eligible during the term of this agrsement, an employee must have eamed al lzast 180 days of unused sick
leave as of ie effactive dale, nol Including any front loaded days.

[ X} Sick Leave Contribuflons - Refiremant or Separailon from Service: Eligibfiity for conlributions at relirament or separation from servica is limited
to emiployees who retlre or separate from service with slck leave cash-out righls during the tarm of this Agreement.,

NOTE: Al leave cash oul conldbutions on behalf of each eligible employea shall ba based on the cash-out value of lsave deys or hours accrued by such
employae avaliable for contribulion in accordance with statute and District poficy or procedwre. For sick leave cash-ouls, it is underslood that afl eligile
employees will be required to sign and submit to the District a hold harmless agresment complying wilh RCW 28A.400.210. If an employes sligible for
such slck leave contributlon fails 1o sign and submit such agreament to the Distrct, the District will not make slek feave cash-out contributions Lo the Plan
al any time during the term of this Agreemant, and any and alf excass sick leave which, in the absence of this Agresment, would sccrue to such employee
during the term heraof shall be forfelled together with all cash rights that pertaln lo such excess sick leave.

The term of lhis agreement shall be from 9/1/2023 to 8/31/2024
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Slgned for EEA Teachers Union Date

M Employees whose employmenl conlract exceeds 180 days may accrue slck leave up o thelr annual contract amount. Such employes
groups may conslder a higher eligibifity threshold for annual slck leave contribullons to the VEBA Plan, ®Tha language in this model
agreement assumes the term shall colncide with the amployes group's conlract year {le. September 1 1o August 31).
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